
    Vincennes University Jasper Campus is dedi-

cated to transforming its environs.  Dr. Alan John-

son, Dean of Vincennes University Jasper, recently 

announced plans to convert acreage on the campus 

into a natural habitat for wildlife and foliage.  

Plans are underway for the campus to receive the 

Arbor Day Foundationôs Tree Campus USA desig-

nation as well as to become a Certified Wildlife 

Habitat by the National Wildlife Federation. 

    VUJC is hoping to attract a lot of attention with 

the new projects.  There are hopes that scout 

troops, 4-H clubs and area schools will use the 

areas for research and projects.  Dr. Johnson stated 

that signs identifying various plants and vegetation 

would be placed along trails throughout the nearly 

80 acres to be converted.   

    Dean Johnson commented that the area of grass 

being cut during summer seasons has bothered him 

for a long time.  Plans are to plant warm season 

grasses near the entrance off Third Street and be-

hind the administration building.  This will cut 

mowing time down by nearly a day and a half, 

reducing the hydrocarbons released into the atmos-

phere and provide aesthetically pleasing wildflow-

ers to enjoy.  The new planting will attract birds 

and rabbits.  There will still be lawn area round the 

buildings.  Herbicide has already been sprayed 

near the entrance to kill of grass for the spring 

planting, which will save around 22 acres of mow-

ing. 

    The farm fields behind the campus will be 

phased out eventually over the course of the next 

few years.  Approximately 80 acres out of the 140 

acres that make up the campus will be included in 

the wildlife habitation.  

    Johnson hopes this will be a high profile project 

for the VUJC campus, and that it will attract atten-

tion to the campus and show a leadership position 

in the region.  It will be an outdoor laboratory for 

not only VUJC students, but also for students at 

local schools, scout troops, 4-H clubs.  The vision 

includes paths throughout the wildlife habitat 

with signs identifying the plants. 

        Dean Johnson also discussed plans for the 

wetlands area of the project.  Near the front gates 

is an area that is the lowest spot on campus that is 

always moist.  This is the area where he plans to 

develop a one - two acre wetlands feature.  He 

said it will not be a permanent pond but it would 

be perpetually saturated, which will attract the 

wildlife. 

    The National Wildlife Federation will certify a 

wildlife habitat if the site has several characteris-

tics.  Those requirements include food, cover, a 

water source, and a place for animals to raise 

young.  Johnson hopes to meet those criteria and 

receive for the  campus a Certified Wildlife Habi-

tat designation from the National Wildlife Federa-

tion.   ñThis would draw positive attention to our 

campus,ò states Johnson. ñSteps are already being 

taken to work towards the Arbor Day Founda-

tionôs Tree Campus USA designation.  Six-

hundred tree seedlings have been ordered to sup-

plement and expand the forest already existing on 

campus.ò   

    The campus is working with several agencies, 

including the Indiana DNR, the State Fish and 

Wildlife Service, and a local organization, Quail 

Unlimited.  These  agencies have experience in 

developing and managing wildlife habitats, and 

Johnson plans to contract with them to do the 

actual work on the project.  He states they have 

the proper machinery and expertise to complete 

the project when VUJC purchases the seed.  He 
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    The campus has taken additional steps to make the campus 

greener.  Work is underway on the controls for the heating and ven-

tilation system of the new building to repair some flaws that will 

save money.  Johnson has asked to have motion sensors installed 

for the lighting in the restrooms.  There are vending timers and mo-

tion sensors on the beverage coolers that cycle the compressors on 

and off to maintain a cool temperature without the machines having 

to run constantly.  In addition, the university purchased a hybrid 

vehicle that gets 40 mpg.  Dr. Johnson says VUJC will continue to 

take small steps as they go along.  He envisions promoting the uni-

versity as one that is dedicated to improving the environment. 

    Plans are to start the project in sequence over the next few years 

and continue indefinitely.  Dr. Johnson is considering adding an 

outdoor amphitheater on the slope behind the Administration Build-

ing to attract outdoor speakers and concerts, noting that the Jasper 

Arts Center could also use the facility. 

    One of the selling points is that the universityôs budget will not 

be used to complete the project.  Johnson said the project will be 

funded by private donations and partnerships and people coming to 

help with the work.  He stated the campus foundation is devoted to 

raising the funds as well.  In addition, there is a private donor who 

is willing to help out in honor of his son.  Johnson says it is a win-

win proposition. 

    One of the challenges Dr. Johnson has faced thus far include 

selling the idea of the project within the university.  ñI had to show 

that it is good for the university; it is good for the environment; it is 

providing learning opportunities for their students, which is pri-

mary. It is providing great relationships with organizations in the 

community; that it is the right thing to do and eventually it will 

save the university money,ò states Johnson. 

    Officials from the City of Jasper are supportive of plans to create 

a wetlands area near the entrance of the campus in hopes that it will 

slow down the flow of storm waters into areas that are flooding 

south of the campus.  Johnson said they will be careful to build the 

area in a way to prevent flooding.  He stated the water will go 

where it goes now, which is the ditch that already exists and the 

culvert that goes under the road.  ñThe water will not flow as fast 

because of the higher growth of vegetation and will not back up and 

flood near the homes that are 

surrounded by the campus wild-

life project or the business 

across from the area because 

those structures are high enough 

that if the water does back up, it 

will stay in the low lying area 

and not affect the structures,ò 

says Johnson. 

    Plans are to build a small 

damn in the ditch and dig the 

area deeper to hold more water.  

Johnson will be careful to work 

with the proper experts as plans progress.  A city engineer 

will be consulted  to protect the sanitary sewers that are in 

place.  And he has already met with a biologist from the U.S. 

Fish and Wildlife Service out of Bloomington who is a wet-

lands expert.  Initial plans are being developed based on the 

measurements the biologist took and the suggestions he 

made.  The university will continue to be in contact 

with the expert. 

     Johnson quipped that the types of wildlife the 

project is anticipated to attract all start with Bôs:  

birds, bunnies, butterflies, bees, bats.  Deer are 

already present.  By putting in the appropriate mix 

of wildflowers, it will attract the species of birds 

and butterflies that like to feed on them.  He antici-

pates the bats will feed on the insects.  Johnson 

doesnôt think there will be enough water to attract 

muskrats, and gophers are not really a problem in 

this area, but if they show up, there will be natural 

predators to handle them.  Typically the foxes that 

are attracted to the area will eat the vermin, should 

they appear.  He does not anticipate having to use 

any wildlife control measures.  Johnson was ini-

tially concerned about attracting Canadian geese 

when the water area is increased, but he was as-

sured by the experts that the geese are more at-

tracted to the ñgolf-courseò setting and prefer short grasses. 

Therefore, since the project will be more overgrown, the 

geese should not create a problem. 

     When asked about the homes located north of the pro-

posed wetland area, Johnson said the project will not impact 

the six homes that are surrounded by the campus.  He sent 

letters to the homeowners notifying them of the herbicides 

that would be sprayed so that their children and pets would 

avoid the area.  The letter also notified them of the vision for 

the campus.  Johnson stated that any future construction on 

the campus would go out towards Meridian Street and would 

not affect those homes.   

     ñThis university has a great relationship with the commu-

nity and the city government, as well as citizens who have a 

great deal of affection for the campus,ò explains Dean John-

son. ñThose relationships allow the vision for the wildlife 

project to develop. Everyone I have spoken with about the 

project is uniformly enthused and feels it is a great opportu-

nity.ò 
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VU NURSING ACHIEVES  

BSN ACCREDITATION  
By Jana Vieck 

Dean, Health Sciences and Human Performance Divi-
sion,  

Vincennes University 
 

 

    I want to extend my congratulations to the Nursing Department, specifically the 
Nursing Department Chair, Dr. Mary Ann Wehmer, and the RN-BSN nursing faculty 
on a successful National League for Nursing Accrediting Commission (NLNAC) Site 
Visit. The NLNAC site visitors have recommended full accreditation for the RN-BSN 
Program. The official Commission endorsement of the recommendation will occur in 
late February, but the initial recommendations are very positive and the visitors ex-
pressed confidence that full accreditation would be granted in February. 
   Thank you to all who have supported this process and the Nursing Department. The 
visitors were very impressed with the support from the University administration, fac-
ulty, and staff; the Jasper and Vincennes community members;  and the nursing stu-
dents. This made a very positive impression on the site visitors.  
   The RN-BSN faculty have worked many long hours in preparation for this visit, and they deserve the 
credit for a successful initial accreditation visit. 
 

CONGRATULATIONS TO : 
Dr. Mary Ann Wehmer, Department Chair; Pam Gardner, Interim Chair 2008
-09 and Interim RN-BSN Assistant Chair; Alice Hildenbrand, Assistant 
Chair, Jasper Campus; Zondra Myers, faculty;  Amy Wonder,  VUJC faculty; 
Kathy England, adjunct faculty 
 
 

Bravo! VUJC Nursing Faculty: Ann Boeglin, Kelly Hartwick, Julie Eckert, 
Alice Hildenbrand, Angie Ingle, and Amy Wonder  

    Alice Hildenbrand was excited to show me the Nursing 

Departmentôs newest innovation, the ñVirtual Ambulance.ò  

According to Professor Hildenbrand, the ambulance simula-

tor should be completed by the 

middle of the semester of 

spring 2010.   

The ñVirtual Ambulanceò will 

benefit multiple groups of peo-

ple, such as nursing students 

and students enrolled in the 

E.M.T. certification program.  
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The Nursing program is eager to use 

the simulated ambulance.  In addition, 

Jasper Memorial Hospital will be utiliz-

ing the ñVirtual Ambulanceò for their 

First Responder Training program.  The 

ambulanceôs exterior is painted to visu-

ally to represent a real ambulance.  The 

interior will be equipped with electricity, 

air-conditioning, oxygen, and suction to simulate a real 

trauma environment.  VUJCôs Virtual Hospital clientele, 

the SimMan Family will provide students with situational 

traumas in the safety of a virtual setting. 

Virtual Ambulance ï A Work in Progress    By Sharon Banks 



VUJC STILL THE BEST VALUE FOR YOUR BUCKVUJC STILL THE BEST VALUE FOR YOUR BUCK  
   This fall many institutions of higher 
education saw drastic increases in 
enrollment. Coincidentally, college 
tuition rates and fees also increased.  
   The tuition hikes come at a time 
when Hoosiers have seen an unem-
ployment rate hover near the 10% 
mark.   
 
   Capitalizing on this inequity doesnôt 
settle well in the minds of many who 
have suffered from company down-
sizing, resulting in reductions in hours 
and job losses. 
 
   With a decrease in financial aid and 
continued unemployment, even small 
increases in college tuition can im-
pact individuals and families.   
 
   Why the tuition increases? Being 
able to continue the availability of 
student financial aid is one reason. 
Another is to continue efforts to up-
grade technology so that students 
can be competitive once they enter 

the job market.   
 

   Cost-cutting measures for 2009 have 
included freezes on pay increases for fac-
ulty and the utilization of more adjunct fac-
ulty, a trend which continues to grow 
throughout the college and university sys-
tems in the U.S.  
 
   Despite this year's increased tuition and 
fees, Vincennes University/ VUJC remains 
the most affordable college or university in 
Indiana.  VUJC saw its full-time enrollment 
increase a whopping 23% in the fall.  
 
   Students and parents alike should con-
sider that even with the tuition increase,  
the costs for attending Vincennes Univer-
sity and its Jasper campus are significantly 
lower than most other public or private in-
stitutions in Indiana.  For a proportional 
comparison, look at the chart below. 
Smaller slices of this pie are better! 
 

NOTE: All totals are based on full-time residential student 
status (typically about 30 Credit Hours per year). Tuition 
costs include mandatory student fees/charges. Room and 
board is not shown. Source: Websites and representatives 
from the colleges listed above. 
http://www.collegecosts.com/HotTopics/
IndianaCollegeCosts/tabid/102/Default.aspx 

C A M P U S  N E W S 

GLEANINGS            PAGE 4 

Regional College Tuition increases: 

Numbers represent percentage 
 Increase  for 2009-10 school year 
 
SIU-Edwardsville - 6 percent 
Kentucky - 5 percent 
Louisville - 5 percent 
Purdue - 5 percent 
USI ï 5 percent 
Ivy Tech State College - 4.9 percent 
IU Bloomington - 4.6 percent 
SIU-Carbondale - 4.5 percent 
Ball State - 4.2 percent 
Indiana State - 3.9 percent 
VU - 3.75 percent 
Evansville - 3.5 percent 
Oakland City - no change 

 
Data From:  http://
www.indianaeconomicdigest.com/main.asp?
SectionID=31&subsectionID=77&articleID=48738 
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Nursing Industry News...  

Do You Have the Temperament? 
By Sharon Banks 

    Daviess Community Hospital looks for efficient personable 

nurses.  Richard Pea, The Director of Human Recourses said, ñ 

The reason he chose DCH as his employer is because when his 

wife was delivering their baby, the staff at DCH went above and 

beyond the regular standers for customer service, and that is 

why he joined the courteous DCH family.ò Therefore, when 

Richard hires nurses, he only hires efficient personable ones.  In 

addition, there are several steps to obtaining a L.P.N. or R.N. 

career at DCH.  First, an application must be submitted and the 

H.R. personnel prefer an online application.  The department 

wants the application to be in proper English with the precise 

nursing job listed.  The jobs are posted on- line as well as in the 

hospital.  In addition, the application is only good for three 

months.  The Nurse Managers will then review the applications 

and conduct interviews.  At the interview, the nurse is expected 

to bring his or her résumé and be dressed appropriately.  After 

the nurse is chosen he or she will have a conference with Rich-

ard and the Director of Nursing, Debra Aders, to make sure the 

nurse is competent and personable.  In addition, during this step 

of the process, the nurse will accept the job or decline.  With 

acceptance, he or she will make an appointment to complete all 

of the necessary employment paperwork.   

 

Finally, after all of the necessary paperwork is completed the 

nurse will become a Daviess Community employee. 

 

Are You Qualified? 
 

    Do you know what the necessary steps are to become a 

nurse at Daviess Community Home Health and Hospice?  
Jama Britton, the Nurse Manager of Home Health and Hos-

pice said, ñShe can only hire R.N. because the job requires 

an R.N. for the comprehensive paperwork.ò  In addition, she 

has only hired three in the last five years, and he or she has 

worked at least a year on a Med Surge or Geriatric Rehab 

Unit.  Jamaôs hiring process is lengthy.  First, she must sub-

mit a document to the Human Recourses Department to state 

she needs to fill a R.N. position.  Secondly, she must receive 

the approval to start the hiring process.  After approve she 

will meticulously review the online applications sent from 

H.R.  Then she will con-

duct precise interviews.  

At the interviews, she 

will look for punctual, 

self-sufficient, and per-

sonable nurses to repre-

sent the hospital.  Then 

she will choose the most 

competent nurse for the 

job.  Thirdly, she will 

summit her choice to 

H.R. and they will hold 

their conference with the 

chosen R.N.  With the 

acceptance of the posi-

tion, the R.N will fill out the appropriate employment paper-

work and become an employee.  Finally, with the completion 

of the hiring process, the R.N will start their rewarding ca-

reer with Home Health and Hospice. 
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   VUJC student Sharon Banksô motto is ñWhatever it takes.ò 
Sometimes it takes everything she has, but Sharonôs dedication to 

the job conquers even the most trying days. She has worked at 

Daviess Community Home Health and Hospice for 7 years. Her 

credentials include holding a CNA license for 12 years, a home 

health aide license, and a QMA license. Sharonôs primary duties, 

as a  

 

home health aide, consist of going to peopleôs homes and  

helping them with their every day personal care, such as bathing, 

feeding, cleaning, combing hair, and whatever else is needed. 

Time is allocated according to needs - 1 hour for personal care 

and 2 hours for hospice care per client.     

      

     Cont. on next page... 

Sharon Banks �² The Challenges of Working  
in Home Health and Hospice Care 


