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Example 1 – Upper 
> Greater than 50% of responses 
Strongly Agree
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How Does it Work? 
Survey Dig (Required class activities improved my skills and thinking.):

Student Comment:

Course Improvement Plan:

Ranking of 
Upper
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How Does it Work? 
Professional Growth Plan:

Ranking of 
Upper
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Example 2 – Middle
Middle is default
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How Does it Work? 
Survey Dig (I was actively engaged in the class):

Student Comment:

Course Improvement Plan:

Ranking of 
Middle

Faculty 
Reflection



How Does it Work? 
Faculty Evaluation:

Ranking of 
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Faculty 
Reflection



How Does it Work? 
Professional Growth Plan:

Ranking of 
Middle
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Example 3 – Low
>Greater than 20% of responses 
Disagree or Strongly Disagree and 
<=Greater than-Equal to 50% 
Strongly Agree
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How Does it Work? 
Survey Dig  (The instructor graded my work consistently with evaluation criteria.):

Student Comment:

Course Improvement Plan:

Ranking of 
Low

Faculty 
Reflection



How Does it Work? 
Faculty Evaluation:

Ranking of 
Low

Faculty 
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How Does it Work? 
Professional Growth Plan:

Ranking of 
Low

Faculty 
Reflection


