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hatopton. 1. Identify the questions for which you are ranked in the Upper level in most or all sections you teach. PGP FOR NEXT EVALUATION YEAR
What are your processes and activities that you think produce your high results for these questions?

I. TEACHING EFFECTIVENESS & PERFORMANCE OF ASSIGNED TASK

EVALUATION

P L AN Resources Needed
Reviewer Comments:

2. Identify the questions for which you are ranked in the Middle level. For each question, what
improvements might you make to produce an Upper level ranking?

Assessment Method

Results- Fill out and turn in on March 22" of the following evaluation year
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How Does it Work?
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Class activities. 40 30(75%) 5(13%) 4(10%)

1(3%) Ranking of

#3 All things considered, the information presented throughout this course was well-organized and fairly easy to understand. U r
Alzo, | do feel that | gained a considerable amount of knowledge regarding different disaster recovery methods and data ppe
security on the whole.

Great instructor and helped me improve my skills and thinking.

Student Comment:

1. Identify the questions for which you are consistently ranked high in most or all sections you teach.
What are your processes and activities that you think produce your high results for these questions?

pcadem® Neat —

revel
< tne UPPE! g e
each & (o a0t “‘“m produee ¥
W YOLEC ¥
e aves®ors e and

iy 0% 0P ocess

AL\ e ot
et



How Does it Work?

Ranking of
Upper

I. TEACHING EFFECTIVENESS & PERFORMANCE OF ASSIGNED TASK (60%)
l_.( have met the university’s faculty expectations. See page 7 for a list of faculty expectations.

Using bullet poinis, describe in sufficient detail your strengths beyond faculty expeciations. (Your
description may include a brief narrative, specific examples, explanations, eic.) See pages 7-8 for
examples.

C. Curriculum Development:

8. Maintain currency of the curriculum and reading materials




How Does it Work?
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Results- Fill out and turn in on March 22" of the following evaluation year
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How Does it Work?
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Class engagement. 6 3(50%) 2(33% 1(17% 417 1.17 M Ranking Of

StUd ent Comme nt:li 5 The class evolved a lot of group work which is iritating when the group members don't pull their wait. I M Idd Ie

2. Identify the questions for which you are consistently ranked in the middle. For each question, what
improvements might you make to produce an Upper level ranking?

o Year g
pcade™® agnct
—

clee!
ew“‘i%“

anked ¥ ¢
ou 2% S0 ou it




How Does it Work?

I. TEACHING EFFECTIVENESS & PERFORMANCE OF ASSIGNED TASK (60%)

+ have met the university’s faculty expectations. See page 7 for a list of faculty expectations.

[S—

Using bullet points, describe in sufficient detail your strengths beyond faculty expectations. (Your
description may include a brief narrative, specific examples, explanations, etc.) See pages 7-8 for
examples.

B. Instructional Delivery:

4. Incorporate group-learning activities where applicable

[1_} The actual process of planning the final project after we have worked the case study. It is different from leaming about it,
but another to actually complete it

£ The topics covered, access to a number of project management document templates, as well as the hands on
experience in project management made for an excellent leamn environment.

(%3 The final project for this class was actually fun!

73 We had to all do a running case for a project and put ourselves in the shoes of a project manager and got to research

details about what to do in certain situations whether it being ahead of schedule behind schedule or even progress in the
project on whether we are finishing on time or late.

Ranking of
Middle
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Example 3 - Low

>Greater than 20% of responses
Disagree or Strongly Disagree and
<=Greater than-Equal to 50%
Strongly Agree
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How Does it Work?
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Grading consistency. 4 1 (25%) 1(25%) 2 (50%) 2.00 1.41 L Ranking of

Low
Student Comment:

3. Identify the questions for which you are consistently ranked low. Describe your plan for improving
those results, if you deem appropriate.




How Does it Work?

Ranking of

I. TEACHING EFFECTIVENESS & PERFORMANCE OF ASSIGNED TASK (60%)

Low

|_,, have met the university’s faculty expectations. See page 7 for a list of faculty expectations.

Grading students fairly and consistently

Using bullet points, describe in sufiicient detail your strengths beyond faculty expectations. (Your
description may include a brief narrative, specific examples, explanations, eic.) See pages 7-8 for
examples.
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